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TRAINING
THE NEW GERMAN SKILLED IMMIGRATION ACT: POSSIBILITIES AND REQUIREMENTS OF
SKILLED MIGRATION TO GERMANY

Background

Improving the management of regular migration is one of the priorities of the Vietnamese Government,
which has been included in the “Law on Contract-Based Vietnamese Overseas Workers” (Law
69/2020/QH14) and came into effect on 1st of January 2022. It builds upon previous Vietnamese legislation
and aims to promote regular migration and strengthen the protection of migrant workers. Given the
importance of labour migration in the wider social context and its impact within the framework of regular
migration, there is a great need to adequately address these challenges.

The Global Programme “Shaping Development-Oriented Migration” (MEG) that is implemented by the
Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) under commission of German Federal
Ministry for Economic Cooperation and Development (BMZ), supports its Vietnamese partners
(DoLAB/MoLISA, MRCs and other institutions) to improve their advisory services for those interested in
migration by providing accurate and up-to-date information through training acitivties on regular and safe
migration.

Germany is becoming a popular destination country for potential Viethnamese migrants. New German
regulations that came into force with the amendment of the Skilled Immigration Act (FEG), passed in
August 2023. The FEG as well as its amendment, create more opportunities for nationals from non-EU
countries to enter Germany for the purposes of employment, recognition of foreign professional
qualifications, and training.

Based on the demand of Migration Resource Centers/Employment Service Centers and other relevant
stakeholders on updated information related to New Skilled Immigration Act, GIZ is going to organize a
Training on New Skilled Immigration Act in cooperation with Goethe-Institute Ha Noi and IW K&In— who
operating the German government's official portal "Make it in Germany”.

Objectives of the training

This training serves the following purposes:

e Participants are informed of the legal framework for skilled migration to Germany as well as the
basic principles of the Skilled Immigration Act and its amendment (FEG)

e Participants learn more about possibilities and requirements for different types of visa /
residence permits for working and doing vocational training in Germany

e Participants learn to apply their knowledge by doing practical exercises, for instance, case
studies or using existing information materials such as handbooks and factsheets.

e Participants get knowledge on the steps of counselling, based on the legal requirements of skilled
migration in Germany
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e Participants gain a brief overview of selected cooperation projects between Germany and Viet
Nam in the area of migration as well as an overview of relevant stakeholders and information
sources.

Participants

Management and advisors from MRCs/ Employment Service Centers (ESC) of 12 provinces (Nghe An, Ha
Tinh, Phu Tho, Thanh Héa, Quang Ngai, Lao Cai, Thai Binh, Bac Ninh, Hai Duong, Hue, HCMC and Ha Noi.

Speakers: DOLAB, German Embassy, Goethe Institute, GIZ-PAM, AHK, MEG
Trainers: IW Koeln

Tentative number of offline participants: 45 persons

Venue and languages

The training course is organized as a hybrid format. Participants based in Viet Nam will take part in-
person while trainers from IW Koeln will take part online.

Venue for in-person participation: Goethe Institute Ha Noi, 56-58-60, P. Nguyen Thai Hoc, Ha Noi
Languages used in the training course are Vietnamese and English. Simultaneous translation from
Vietnamese into English and vice versa will be provided.

Date and time

The training course will take place one and half day. Two half days in the afternoon focus on New German
Skilled Immigration Act while a half day in the morning focuses on the introduction of several
Vietnamese-German cooperation projects in labour migration area and relevant stakeholders in Viet
Nam.
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Tentative Agenda

DAY ONE

10/10/2024 - Time: 13:00 — 17:00 (local time in Viet Nam, German time: 08:00 - 12:00)

PART I:
REQUIREMENTS FOR SKILLED MIGRATION TO GERMANY — SKILLED WORKERS

13:00-13:20

Opening & Welcome remarks

Welcome address, presentation of the agenda, introduction of participants
Opening remarks by representative of Goethe-Institut

Opening remarks by representative of MEG - GIZ

Moderation: Nguyen T Bich Ngoc (MEG — GIZ)

13:20-13:40

What are the main changes introduced by the New Skilled Immigration Act (FEG 2.0)?

General information on the innovations of the new law: job search, qualifications,
language requirements for skilled workers and trainees
Speaker: Alexandra Kébler (IW - German Economic Institute)

13:40 - 14:20

Requirements for skilled migration: Working in Germany

Possibilities and requirements for skilled migration to Germany, overview of different
visa & residence permits for skilled workers, requirements for each visa type

Speaker: Michaelle Nintcheu (IW - German Economic Institute)

14:20 - 14:40

Questions and Answers

14:40 - 14:55

Short break

14:55 - 15:25

Putting the new regulations into practice: interactive quiz session

Test your knowledge on the FEG 2.0: quiz (in plenary session) on requirements for
skilled workers in Germany

Speaker: Alexandra Kébler (IW - German Economic Institute)

15:25 -15:40

Tools for searching information / advising potential migrants
Presentation of resource materials for counselling potential migrants

Speaker: Michaelle Nintcheu (IW-German Economic Institute)

15:40 - 16:20

Putting the new regulations into practice: Case studies

Group work: group work on different case studies on potential migrants who wish to
come to Germany for the purpose of qualified employment.
Moderation: Ho Ha My + Nguyen T Bich Ngoc (MEG — GIZ)

16:20 — 16:45

Solving the case studies and homework

16:45 -17:00

Summary & closing remarks for the day 1
Moderation: Alexandra Koebler (IW-German Economic Institute)

18:00 — 20:00

Dinner
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DAY TWO

11/10/2024 - Time: 09:00 — 17:00 (/ocal time in Viet Nam, the afternoon session will start from
08:00 — 12:00 German time)

PART II:
SERVERAL VIETNAMESE-GERMAN COOPERATION PROJECTS IN LABOUR MIGRATION
AREA AND RELEVANT STAKEHOLDERS IN VIET NAM

09:00-09:10 | Warm up and introduction of the Day 2 agenda
Moderation: Ho Ha My (GIZ MEG Viet Nam)
09:10-09:35 | Introduction of the Programme ,,Shaping Development-Oriented Migration” (MEG) —
Regular migration
Speaker: Nguyen T Bich Ngoc (GIZ MEG Viet Nam)
Q&A
09:35-10:00 | Introduction of “Hand in hand for International Talents” program
Speaker: Ly Kim Nhung (AKH Viet Nam)
Q&A
10:00 - 10:40 | Presentation on labour migration programme
Overview on German language courses/examination/Goethe Inst locations in Viet Nam
Speaker: Nguyen Ngoc Hong Lam (The Goethe-Institut Ha Noi)
Q&A
10:40 - 10:55 | Short break
10:55 -11:25 Individual homework session for the participants
11:25-11:50 | Introduction of Programme “Partnerships for Development-oriented Vocational
Training and Labour Migration” (PAM) program
Speaker: Afsana Rezaie (GIZ PAM in Viet Nam)
Q&A
11:50-13:00 | Lunch break
PART lil:
REQUIREMENTS FOR SKILLED MIGRATION TO GERMANY — VOCATIONAL TRAINING
13:00-13:25 | Homework discussion & Q&A
Brief discussion of homework (practical exercises) and pending issues from Day 1
Speaker: Michaelle Nintcheu (German Economic Institute — IW)
13:25 -14:00 | Requirements for skilled migration: Vocational Training in Germany
Possibilities for vocational training in Germany, overview of different visa & residence
permits, requirements for each visa type
Speaker: Michaelle Nintcheu (IW - German Economic Institute)
14:00 — 14:20 | Introduction on German Embassy’s website on Visa application

Speaker: representative of German Embassy in Viet Nam
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14:20 - 14:40

Vocational training in Germany: How to find a training position in Germany?

Overview of the vocational training landscape in Germany, tips for finding an adequate
place of training

Speaker: Alexandra Koebler (IW - German Economic Institute)

14:40 - 15:00

Questions and Answers

15:00 - 15:15

Short break

15:15-15:40

Putting the new regulations into practice: interactive quiz session

Test your knowledge on the FEG 2.0: quiz (in plenary session) on requirements for
vocational trainees in Germany

Speaker: Alexandra Kébler: (IW - German Economic Institute)

15:40 - 16:25

Putting the new regulations into practice: Case studies

Group work: group work on different case studies on potential migrants who wish to
come to Germany for the purpose of vocational training.
Moderation: Nguyen T Bich Ngoc & Ho Ha My GIZ MEG Viet Nam

16:25 - 16:40

Solving the case studies

16:40 - 17:00

Summary, evaluation & closing remarks
Moderation: Michaelle Nintcheu + Nguyen T Bich Ngoc
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Why has the German Federal Government
liberalised skilled labour migration to Germany

by implementing the Skilled Immigration Act
and its amendment?



(Future) challenge: Demographic change

Germany’s ageing society will impact decisively on the
skills shortage!

Four figures on demographic change and skills shortages

30-45>~ 1/31~ 352 &8 553

rise in proportion in per cent fewer people of working age by of 801 occupations percent of companies
of over-67s in all workers aged 20-67 2060 are currently facing skills shortages already view the skills shortage as a
up to 2034. (or up to 16 million people), if risk

Germany were to block immigration.

Source: Federal Ministry for Economic Affairs and Climate Action: BMWK - Skilled professionals for Germany



https://www.bmwk.de/Redaktion/EN/Dossier/skilled-professionals.html

Importance of the challenges from a company perspective
“Very or fairly significant®, according to company size, in %, for the next 5 years
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ti  Digitalisation _i|Securing skilled labour

M All companies B 1-49 employees M 50-249 employees

Source: own calcutaions on the basis of IW-Zukunftspanel 12/2020, 37. Befragungswelle; Demary et al., 2021

Protectionism Competition with China

W 250 and more employees



Lack of skilled workers in Germany (“Fachkraftemangel”)

Proportion of vacancies that cannot be filled by professionals:

38% 50% 56 % > Skilled workers / Qualified professionals: workers
who have completed at least two years of vocational

training or a comparable qualification
TS . -
» Specialists: workers with a master craftsperson's or
technician's training, a university degree or a
comparable qualification

. o » Experts: workers with at least a four-year university
Skilled workers Specialists Experts education or equivalent qualification.

Source: KOFA, June 2022 >



Strengthening skilled labour in Germany

Federal Government develops new skilled labour strategy (Fachkraftestrategie)

To counteract the growing shortage of skilled workers, the Federal Government is focusing on five fields of action
with its new skilled labour strategy. It forms the basis for all planned policies and new regulations concerning skilled
labour in Germany.

5 fields of action:

Up-to-date education
Targeted continuing education and training

Increasing job potential and gainful employment
Improving the quality of work and changing work culture
Modern immigration policy

e wnNE

Sources: BMAS - Skilled labour and migration & The Federal Government's Skilled Labour Strategy | Federal Government (bundesregierung.de)



https://www.bmas.de/EN/Labour/Skilled-labour-and-migration/skilled-labour-and-migration.html
https://www.bundesregierung.de/breg-en/search/skilled-labour-strategy-2133762

Strengthening skilled labour in Germany throu%h a modern
immigration policy / attracting international talents

e Skilled Immigration Act — “Fachkrafteeinwanderungsgesetz” (2020)

 Amendment of the Skilled Immigration Act (2023/2024)

© Adobe Stock / Robert Kneschke

Sources: BMAS - Skilled labour and migration & The Federal Government's Skilled Labour Strategy | Federal Government (bundesregierung.de)



https://www.bmas.de/EN/Labour/Skilled-labour-and-migration/skilled-labour-and-migration.html
https://www.bundesregierung.de/breg-en/search/skilled-labour-strategy-2133762
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Policy changes - Skilled Immigration Act (2020)

Since March 2020, the FEG has made it easier for skilled workers from third countries to immigrate to Germany within
the context of educational or labour migration. For this purpose, a legal concept of skilled workers was defined, which

includes not only persons with a university degree recognised in Germany, but also those with a recognised vocational
training.

The FEG includes the following essential changes for (prospective) skilled workers:

* Non-academic skilled workers with a concrete job offer may pursue all occupations as well as related occupations
for which their vocational qualification qualifies them, without restrictions to defined bottleneck occupations.

* A priority check by the Federal Employment Agency (Bundesagentur fiir Arbeit — BA) for skilled workers has been
waived. The BA will continue to check the working conditions.

* Entry option for job-seeking for academic professionals also for professionals with vocational training (Section 20 (1)
Residence Act).

e Expansion of opportunities for post-qualification in Germany.
* Entry for the purpose of seeking vocational training is possible (Section 17 (1) Residence Act).

* Introduction of the fast-track procedure (Section 81a Residence Act) , which is applied for from Germany by the
employer. It speeds up the recognition procedure, approval by the BA and the visa application process.

Source: Study Development of skilled migration and effects of the fast-track procedure for skilled workers



https://www.bamf.de/SharedDocs/Anlagen/EN/Forschung/Forschungsberichte/fb45-feg-zusammenfassung.pdf?__blob=publicationFile&v=15

Policy changes — Amendment of the Skilled
Immigration Act (2023/24)

With the amendment of the Skilled Immigration Act, existing migration paths have been further expanded and new
paths created.

The most important changes at a glance:

* Qualification: Anyone with a qualification (acquired in Germany or equivalent to a German one) is able to work in
any skilled occupation.

e Experience: Anyone with at least two years of professional experience and a professional qualification recognised by
the state in which they have achieved their qualification can immigrate as a worker. In non-regulated professions,
the professional qualification no longer has to be necessarily recognised in Germany.

* Potential: A new visa for the purpose of job search has been introduced: the opportunity card. Potential migrants
can either qualify for it by providing a qualification acquired in Germany or equivalent to a German one or collect
points via a points system. The selection criteria include qualifications, German and English language skills, work
experience, connection to Germany, age and accompanying spouse or partner.

—)

Information on the specific new regulations are included

in the next agenda points of today's and tomorrow's
training.

Source: German Federal Government & Make it in Germany



https://www.bundesregierung.de/breg-de/themen/arbeit-und-soziales/fachkraefteeinwanderungsgesetz-2182168
../../../Georgien/Day%201/make-it-in-germany.com/en/visa-residence/skilled-immigration-act

The new Skilled Immigration Act

Officially approved information on the legislative changes

Full version available in German, English, Spanish & French

https://www.make-it-in-germany.com/en/visa-residence/skilled-immigration-act

fr )
Vabee i nn
o\ @ 0| sachfortops S

Workingin Germany Study & training Visa & residence Livingin Germany Service ™

The new Skilled Immigration Act at
aglance

The new igratic (i it easier for skilled

knowiedge to immigrate to Germany.

# > Visa & residence > The Skilled Immigration Act

With the new law, existing mechanisms for skilled workers with a university degree, such as the rd, will continue

and in some cases be extended. In addition, a new opportunity card (Chancenkarte) will enable third-country nationals to
seek employment.

The new law has several parts. The provisions will be phased in from November 2023. Here is an initial overview of the
planned amendments:

The new EU Blue Card from November 2023

Inimplementing the requirements of Directive (EU) 2021/1883, the German legislator has restructured and widened the
migration possibilities with an EU Blue Card:

= Lower salary thresholds: The salary thresholds for the EU Blue Card in regular occupations and bottleneck
s will be significantly lowered. In future, a minimum salary of 45.3% of the annual contribution assessment

ceiling for pension insurance (in 2023: €39,682.80) will apply to bottleneck professions and new entrants to the
tabour market; for all other occupations, the figure will be 50% in 2023: around €43,800).

Wider group of people:

New entrants to the labour market: The possibility of obtaining an EU Blue Card will be opened to a wider group of
people. For eample, foreign people who have graduated from university within the last three years can obtain an EU
Blue Card if their job in Germany earns them a minimum salary of 45.3% of the annual assessment ceiling for pension
insurance (in 2023: €39,682.80). This applies to both bottleneck ions and regular

IT specialists: Another change is that IT specialists will be able to obtain an EU Blue Card if they do not have a
university degree but can prove that they have at least three years of comparable professional experience. In this case,
1d for bottieneck ions will apply (45.3% of the annual ceiling; in 2023:

For empiayers ®|pE | N | Es| PR
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https://www.make-it-in-germany.com/en/visa-residence/skilled-immigration-act

Facts and figures after the introduction of the FEG in

2020

180,000
160,000
140,000
120,000
100,000
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20,000

Sources: Visa statistics of the Federal Foreign Office 2019-2023

National visas issued for Germany - worldwide

Impact of travel restrictions due to the COVID 19 pandemic

)
[ | \ 157,924
152,336
119,496 §
97,292
60,945 2,585
8,097
2019 2020 2021 2022 2023

B Visas for the purpose of employment (since 2020 incl. vocational training purposes)

M Visas for the purpose of studying (incl. study preparation measures and study application)
11



https://www.auswaertiges-amt.de/de/service/visa-und-aufenthalt/-/2231558

53(:2% and figures after the introduction of the FEG in

National visas issued for Germany - Vietnam

7,000
Impact of travel restrictions due to the COVID 19 pandemic 6,089
6,000 l 777777777777777777
[ A \_
4,195
4,000
3,000 2,697
2,337 2,365
2,000
1,196 1,168 1,263
919

1,000 —

0

2019 2020 2021 2022 2023

W Visas for the purpose of employment (since 2020 incl. vocational training purposes)

W Visas for the purpose of studying (incl. study preparation measures and study application)

Sources: Visa statistics of the Federal Foreign Office 2019-2023

12


https://www.auswaertiges-amt.de/de/service/visa-und-aufenthalt/-/2231558

Learnings & challenges aside from the legal
framework

Optimisation of administrative procedures
* Clarification of responsibilities
Stronger networking
Improving digitisation
Improving the processes for the recognition of foreign qualifications

Clear structures, promotion and counselling for immigrants

Support and counselling services for employers

Promoting integration

Source: "Development of skilled migration and effects of the fast-track procedure for skilled workers" Accompanying research on the 13
Skilled Immigration Act



https://www.bamf.de/SharedDocs/Anlagen/EN/Forschung/Forschungsberichte/fb45-feg-zusammenfassung.pdf?__blob=publicationFile&v=15
https://www.bamf.de/SharedDocs/Anlagen/EN/Forschung/Forschungsberichte/fb45-feg-zusammenfassung.pdf?__blob=publicationFile&v=15

Thank you for listening!
Any guestions?

Alexandra Kobler

German Economic Institute - IW
Phone: +49 221-4981 687
Email: koebler@iwkoeln.de

14
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Michaelle Nintcheu :
German Economic Institute (IW)
Training on FEG for GIZ advisers & local partners

Cologne, October 10, 2024 1



What can you expect from this lecture?

v'New legal provisions for accessing the German labour
market in the Skilled Immigration Act

v'Visa regulations for employment: The changes
introduced by the new Skilled Immigration Act

v'Requirements for EU Blue Card and other work visas

v'Finding out the appropriate kind of work visa



General information
on the immigration of skilled workers



Access to the labour market — who needs a visa?

EU/EEA nation-
als

* No visa required for entry

* Unrestricted access to the
German labour market

Nationals of

Australia, Canada, Is-
rael, Japan, Republic of
Korea, New Zealand,
United Kingdom of Great
Britain and Northern Ire-
land and U.S.

* Possible to enter
Germany without visa

* Requirement to apply
for residence permit for
purpose of employment
in Germany

All other third
country nationals

* Visa required for entry

* Requirement to apply
for residence permit
for purpose of em-
ployment in Germany



Who is considered a “skilled worker“?

A skilled worker is a person with a higher education degree or a qualified vocational
training.

* Persons who have acquired a vocational qualification abroad which has been

recognised as equivalent to German qualified vocational training (the training
should be of a duration of at least two years).

* Persons with a higher education degree which is comparable to a higher
education degree in Germany.

Legal definition of ,skilled worker” according to section 18 (3) German Residence Act (AufenthG)
URL: https://www.gesetze-im-internet.de/englisch _aufenthg/englisch aufenthg.html#p0392



https://www.gesetze-im-internet.de/englisch_aufenthg/englisch_aufenthg.html#p0392

Access to the labour market & Recognition of foreign
qgualification

Recognition in |k
e Visa for Skilled Workers

Germa ny e Special regulation for nursing
req uired assistants

Opportunity Card
Recognition TeRll © Visa for Recognition Partnership

e Visa for professionally experienced

Germany not AL

. e Special regulation for professional
req Ul red drivers




Access to the labour market & Recognition of foreign
qgualification

Recognition in |k
e Visa for Skilled Workers

Germa ny e Special regulation for nursing
req uired assistants

Opportunity Card

e Visa for Recognition Partnership

Recognition in | | _
t Visa for professionally experienced

Germany not

. e Special regulation for professional
req Ul red drivers




THE EU BLUE CARD FOR SKILLED WORKERS



New regulation regarding the EU Blue Card :

(since 18 November 2023)

Different types of qualifications:
* (fully recognised) university degree EU Blue Card: reduced salary thresholds
e (fully recognised) tertiary educational

qualification
e Professional experience (ICT professionals only)

Salary thresholds m

. . o Regular occupations: 50% contribution 45,300 €
Tertlary Educathnal quallflcathnI assessment Ceiling for pension

* Minimum duration of training of 3 years insurance

e At least level 6 EQF or ISCED
e e.g. master craftsman or qualifications as
educator

Shortage occupations: 45,3 % 41,041.80 €
contribution assessment ceiling for
pension insurance

New Requirement for employment contract:
at least 6 months of employment

Employment must be related to qualification




Requirements for the EU Blue Card

Skilled workers with academic qualifications & equivalent qualifications

(Sections 18g AufenthG)

Shortage occupations Regular profession

* Full recognition of foreign academic degrees or equivalent tertiary education programmes

Recognition of foreign
8 & * Licence to practise, if need be (regulated professions)

qgualifications

* Concrete job offer for qualified employment matching with the recognised qualification
Employment * Employment contract of at least 6 months
* Shortage occupations: formal approval of the Federal Employment Agency (BA) required

Yes * Only for young professionals: last degree
’
BA’s Approval obtained no longer than 3 years ago

Shortage occupation & young professionals:
41,041.80 € / year (2024)

Regular professions: 45,300 € / year (2024)

Salary thresholds

German language skills Recommended; no specific level required

* Entitlement to EU Blue Card for duration of contract + 3 months

Residence permit e Maximum of four years

10



Requirements for the EU Blue Card — IT professionals
without formal qualifications

Recognition of foreign
qualifications

ICT professionals without formal qualifications

(Sections 18g AufenthG)

Not applicable

Professional experience

At least 3 years of work experience in ICT profession in the last 7 years
Work experience at university level ant relevant for the future employment in Germany

Employment

Concrete job offer for qualified employment matching with the recognised qualification
Employment contract of at least 6 months

Shortage occupations: formal approval of the Federal Employment Agency (BA) required

Salary thresholds

41,041.80 €/ year (2024)

German language skills

Recommended; no specific level required

Residence permit

Entitlement to EU Blue Card for duration of contract + 3 months
Maximum of four years

11



EU Blue Card for special groups

(since 18 November 2023)

Expanded list of shortage
occupations™:
Classification of occupations

IT specialists without e Eran
Young professionals formal qualification 132 133 134
. . Group Group Group
(university degree not + at least 3 years of 21 221 222

Group Group
226 23

longer than 3 years ago) professional experience —
in the IT sector

Group
25

The EU Blue Card for these special groups requires the Approval of the Federal Employment Agency (BA)

*Shortage occupations: Manufacturing, mining, construction, or distribution managers; Information and communications technology service managers; Professional services managers,

such as childcare or health services managers; Veterinarians; Dentists; Pharmacists; Nursing or midwifery professionals; School and out-of-school teachers and educators; specific job 12
titles are especially of significance for the application procedure for the EU Blue Card. Details lists here



https://www.make-it-in-germany.com/fileadmin/1_Rebrush_2022/a_Fachkraefte/PDF-Dateien/3_Visum_u_Aufenthalt/2023_Engpassberufe_EN.pdf

S
List of shortage occupations available on ,,Make it in Germany”

German:
Mangelberufe (make-it-in-germany.com)

English:

Shortage occupations (make-it-in-germany.com) R | S overnment D i s
. _;c,-,ﬂ-v‘ff‘-'.-’ " F

Spanish: et e

Profesiones con escasez de personal (make-it-in-germany.com)

List of shortage occupations according to
Section 18g (1) (2) (1) of the Residence Act (AufenthG)

F h . Extract of the Commission Recommendation of 29 October 2009 on the use of the International Standard
re n C . Classification of Cccupations (ISCO-08) *

Métiers en pénurie (make-it-in-germany.com)

The list of shortage occupations in Germany is provided to lay out comprehensive
information for (prospective) skilled workers and employers on the regulations of the
new Skilled Immigration Act. Having knowledge of the current shortage occupations’
specific job titles is especially of significance for application procedure for the EU Blue
Card and the point system for the opportunity card (Chancenkarte).

13


https://www.make-it-in-germany.com/fileadmin/1_Rebrush_2022/a_Fachkraefte/PDF-Dateien/3_Visum_u_Aufenthalt/2023_Engpassberufe_DE.pdf
https://www.make-it-in-germany.com/fileadmin/1_Rebrush_2022/a_Fachkraefte/PDF-Dateien/3_Visum_u_Aufenthalt/2023_Engpassberufe_EN.pdf
https://www.make-it-in-germany.com/fileadmin/1_Rebrush_2022/a_Fachkraefte/PDF-Dateien/3_Visum_u_Aufenthalt/2023_Engpassberufe_ES.pdf
https://www.make-it-in-germany.com/fileadmin/1_Rebrush_2022/a_Fachkraefte/PDF-Dateien/3_Visum_u_Aufenthalt/2023_Engpassberufe_FR.pdf

EU Blue Card — Proof of recognition of qualifications
Regulated professions: Non-regulated professions:
Academic degrees
formal recognition procedure * Anabin rating
Recognition-Finder: e Statement of Comparability
https://www.anerkennung-in- (ZAB):
deutschland.de/html/en/index.php https://zab.kmk.org/en/stat

Tertiary educational qualifications

Work experience (only for ICT professionals
without formal qualifications)

ement-comparability

Relevant work experience:
Complete CV + employer references or work certificates

14


https://www.anerkennung-in-deutschland.de/html/en/index.php
https://www.anerkennung-in-deutschland.de/html/en/index.php
https://zab.kmk.org/en/statement-comparability
https://zab.kmk.org/en/statement-comparability

EU Blue Card Assessment Procedure

Does the client have an academic
qualification or tertiary education
that is recognised in Germany?

Does the client have a concrete job
offer for qualified employment?

Does the client have at least 3 years

of professional experience in ICT
field?

F

Blue Card )
subejct to BA's
approval )y

,

Is the concrete job offer a L

shortage or a regular profession?

Is the client a Young Professional > (
\

Blue Card )
without BA‘s
approval )y

Blue Card with
BA's approval

Does the client have a concrete job
offer for qualified employment?



BA's Approval in the Blue Card procedure

Candidate with formal qualifications — Candidates in ICT professions without

shortage professions and Young formal qualifications
Professionals

Qualified employment of at least 6 months Qualified employment in the field of ICT of at
least 6 months

Bundesagentur

Qualified employment in line with academic or Qualified employment in ICT profession in line fﬁr Arbeit
tertiary qualifications with professional experience

Working conditions: Salary threshold for shortage At least 3 years of professional experience in the
occupations last 7 years

Working conditions: Salary threshold for shortage
occupations

With the request for approval, the German embassy only sends the completed form ‘Declaration of
employment relationship’: https://www.arbeitsagentur.de/datei/erklaerung-zum-
beschaeftigungsverhaeltnis ba047549.pdf 16



https://www.arbeitsagentur.de/datei/erklaerung-zum-beschaeftigungsverhaeltnis_ba047549.pdf
https://www.arbeitsagentur.de/datei/erklaerung-zum-beschaeftigungsverhaeltnis_ba047549.pdf
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Example

Ahn (30 years old) has received a job offer from a company in Germany. The company is looking for a product
designer and is offering Ahn a gross monthly salary of EUR 4,000. The employment contract is limited to 2 years.

Ahn has a Bachelor’s degree in Graphic Design and Architecture from the Saint Petersburg State University. This

degree is classified in the anabin database as equivalent to a 3-year German Bachelor's degree and the university
is recognised as ‘H+.
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Example - Solution

Ahn (30 years old) has received a job offer from a company in Germany. The company is looking for a product
designer and is offering Ahn a gross monthly salary of EUR 4,000. The employment contract is limited to 2 years.
Ahn has a Bachelor’s degree in Graphic Design and Architecture from the Saint Petersburg State University. This

degree is classified in the anabin database as equivalent to a 3-year German Bachelor's degree and the university
is recognised as ‘H+.

Ahn has a concrete offer for Ahn ?tir‘:ﬁ'o'y?ent !:.m !lne
qualified employment in Wi . :nj'odpo:I m;;.
Germany: 2-years work academic degree

. employment requiring
contract as product designer el e

Ahn has an academic Ahn’s degree is fully
degree: Bachelor in Grafic equivalent to 2? German
Design & Architecture degree: anabin rating

EU Blue Card
subject to
fulfilment of the
general visa
requirements

Salary threshold for Ahn’s future employment is a

Gor Shortage profession , produkt shortage profession in
shortage professions is designer”: BA's approval is Germany: List of shortage
fullfiled: 48.000 Euro / SO - :

profession - 2163
ear




VISA FOR SKILLED WORKERS



Visa / Residence permit for Skilled Workers

New regulation since 18 November 2023

(Sections 18a (vocational training), 18b AufenthG (academic degrees))

* Full recognition of foreign qualifications (academic or vocational) mandatory
Recognition of foreign qualifications EEEENIRN oS- IRIETIT R ]

* Concrete job offer for qualified employment

* No subject relation between employment and recognized qualification required
(exception: regulated professions)

* Approval of the Federal Employment Agency required (BA)

Employment

Minimum salary for people at the age of 45 and older:
55% of the annual BBG of the general pension scheme

Required salary (2024: 49,830 €)

. Recommended; no specific level required
German language skills

* Visa / Residence permit for duration of contract + 3 months
 Maximum of four years

Entitlement to Residence permit

20



BA's Approval: Part of Visa procedure for skilled
workers

Visa for skilled workers
(Sections 18a, 18a AufenthG)

v Qualified employment = employment Bundesagentur
requiring vocational training or academic fur Arbeit

degree
v Appropriate and reasonable working
conditions
 Working hours according to labour
regulations
* Appropriate salary level

21



Examples

A skilled worker with vocational training as a

draughtswoman has been offered a job as an office

management assistant.

* Old legislation: no visa /residence permit under

Section 18a AufenthG

* Under the new legal situation: Visa / residence

permit under Section 18a AufenthG possible

Office management assistant = qualified
employment

No subject relation between vocational
gualification and qualified employment
required

A skilled worker with a Bachelor‘s degree in
Telecommunication has been offered a job as a specialist
for building services engineering.

* Old legislation: no visa /residence permit under
Section 18b AufenthG

* Under the new legal situation: Visa / residence permit
under Section 18b AufenthG possible

* Specialist for building services engineering =
qualified employment

* No subject relation between academic
qualification and qualified employment required

22



VISA FOR PROFESSIONALLY EXPERIENCED
PEOPLE



Visa for people with practical professional experience

Requirements

Foreign qualifications

Employment based on extensive professional experience
(Section 19c (2) AufenthG in. conj. with section 6 BeschV)

* Vocational training or university degree recognised by the country of training: ZAB
certificate required or

* Equivalent qualification from German Chamber of Commerce Abroad

* Recognition of foreign qualification in Germany does not apply

* Special case for IT specialists: formal qualification not required

Professional experience

At least 2 years of work experience in the last 5 years in a profession related to the future
employment in Germany

Employment

* Concrete job offer for qualified employment in a non-regulated profession
* Approval of the Federal Employment Agency (BA) required

Salary threshold

* Annual salary of 40,770 € (2024) or working conditions according to collective
agreement

*  Minimum salary for people at the age of 45 and older: 55% of the annual BBG of the
general pension scheme (2024: 49,830 €)

German language skills

recommended, but no specific level required

Residence permit

* Visa/ residence permit for duration of contract + 3 months
*  Maximum of four years

24




Example

Huong (30 years old) has a total of six of the last seven years of professional experience. While studying physics in
Hue City, he worked for three years as an electrotechnical assistant in a transport company. After graduating, he
moved to the customer service department of the same company for a year. He then worked for two years as a
sales consultant in marketing and sales.

Huong has now received a job offer as a sales manager from a Berlin-based company that develops gaming apps.
He has Cl-level English and A2-level German. He is expected to earn 4,000 euros gross/month.

25



Example

e

o

Huong (30 years old) has a total of six of the last seven years of professional experience. While studying physics
Hue City, he worked for three years as an electrotechnical assistant in a transport company. After graduating, he
moved to the customer service department of the same company for a year. He then worked for two years as a

sales consultant in marketing and sales.

Huong has now received a job offer as a sales manager from a Berlin-based company that develops gaming apps.

He has Cl-level English and A2-level German. He is expected to earn 4,000 euros gross/month.

Huong needs a proof that his
degree is state-recognised in
Vietnam: Anabin or
Statement of Comparability

Huong has completed a
study programme: degree
in physics

Visa for professionally
experienced people(
section 19c, (2)
AufenthG) subject to

proof of formal German are an advantage but

Language skills in English and

gualification + general not legally required

visa requirements

Huong has a qualified job
offer in an non-regulated
profession: Sales Manager

The BA's approval is
required: Proof of relevant
experience + working
conditions

Huong has at least 3 years

of qualified and relevant

work experience: 2 years
as sales consultant

The salary threshold is
fullfiled: 48,000 € / year




Selected special regulations for specific
professions



Special regulation: employment of professional drivers =

Basic Requirements:

» Required EU or EEA driving licence of class C1, C1E, C, CE, D1,
D1E, D or DE

(accelerated) EU or EEA initial qualification for driving certain
vehicles for the carriage of goods or passengers

Employment of professional

drivers from third countries

(Section 19c¢ (1) AufenthG in conj. with
Section 24a BeschV)

Approval of Federal Employment Agency (BA) without priority
check

German language skills: no specific level required

If no professional qualification: (further) training in Germany in
parallel with employment possible provided that professional

drivers hold a foreign professional driving licence

Professional drivers from third countries: https://www.make-it-in-germany.com/en/looking-for-foreign-professionals/entering/admission-labour-market/professional-drivers



Special regulation: nursing care assistants from third countries

 Employment of nursing staff from third countries with
less than 3 years of training (nursing care assistants)

* Requirements for visa & residence permit:
v' Concrete job offer as nursing assistant in Germany

v’ (regular) vocational training as nursing assistant completed
in Germany or

Full equivalence of the foreign qualification as nursing
assistants (provisions according to federal law or federal
state law) and

v Approval of the Federal Employment Agency (BA)

v’ Salary threshold: only for people over 45 years old

* Residence permit for other employment purposes
(Section 19c (2) AufenthG, (1) in conj. with Section 22a BeschV)
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Examples: Nursing Care Assistants

My (25, Vietham), completed a 3-year vocational training programme in nursing in her country of origin. After
moving to Germany, she applied to have her professional qualification recognized so that she could work as a nurse
in Germany. Unfortunately, her professional qualification is only partially equivalent to the German nursing
qualifications. My can undergo a 6-months internship to have her professional qualification fully recognized. In the

meantime, she can work as a care assistant in Germany.

Liam (21, Laos) came to Germany in 2020 on a 6-month visa for seeking a training place. He finally found a vocational
training position as nursing assistant. The training should last 24 months. On this basis, he received a visa for
vocational training in accordance with Section 16a AufenthG. After successfully completing the vocational training

programme, he can stay in Germany to work as a care assistant.

30



Summary: Different kinds of work visa

EU Blue Card Visa for ,,skilled workers“ Visa for professionally
(Section 18g AufenthG) (Sections 18a, 18b AufentG) experienced peop|e
(Section 19c, (2) AufenthG)

Professions All professions: regulated and  All professions: regulated Only non-regulated

non-regulated professions and non-regulated professions
professions

Recognition of foreign Required Required Not required.
qualifications (German (inclusive license to practice  (inclusive license to practice State-recognized

standards) in regulated professions) in regulated professions quaIification.ir_1 country of
origin

Salarv thresholds Yes Only for > 45 years old: Yes
y 45,300 € / 41,041.80 € (2024) 49,830 € /year (2024) 40,770 € / 49,830 € (2024)
German language skills
No specific level required No specific level required  No specific level required

Yes Yes Yes
BA’s Approval (Exception: regular
professions + salary: 45,300€)
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I
Summary: Overview of the regulations on salary

thresholds

Target groups / types of visa Legal provisions Salary thresholds 2024

EU Blue Card

Visa for professionally experienced
people
(exception: collective agreement)

Visa for professionally experienced
people: People over 45 years old

Visa for “skilled workers”: People
over 45 years old

Visa for further employment
purposes: Professional drivers &
nursing assistants over 45 years old

Section 18g, para.l AufenthG

Section 6, para. 1 BeschV

Section 1, para. 2 BeschV

Section 18, para. 2, Nr. 5
AufenthG

Section 1, para. 2 BeschV

Regular professions: 50% contribution assessment

ceiling for pension insurance
(45.300 Euro)

Shortage professions + Young Professionals + ICT-
professionals :

45,3% contribution assessment ceiling for pension
insurance(41.042 Euro)

45% contribution assessment ceiling for pension insurance
(about 40.770 Euro)

55% contribution assessment ceiling for pension insurance
(49.830 Euro)

55% contribution assessment ceiling for pension insurance
(49.830 Euro)

55% contribution assessment ceiling for pension insurance
(49.830 Euro)
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Thank you for listening!
Any guestions?

Michaelle Nintcheu

Researcher / German Economic Institute - IW
Phone: +49 221-4981 872

Email: nintcheu@iwkoeln.de
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1.The legal requirements to issue an EU Blue Card have not
changed because of the amendments to the FEG. True or
false?

a. True
b. False



1.The legal requirements to issue an EU Blue Card have not
changed because of the amendments to the FEG. True or
false?

a. True

b. [alse



2. What is the language requirement for obtaining an EU
Blue Card?

a. B2 German skills

b. B1 German skills

c. C1 English skills

d. There is no specific language requirement for the EU

Blue Card



2. What is the language requirement for obtaining an EU
Blue Card?

a. B2 German skills
b. B1 German skills
c. C1 English skills

d. There is no specific language requirement for the EU
Blue Card




3. Can people with vocational qualifications obtain an EU Blue
Card?

a. Yes, with a minimum qualification of level 6 of the EQF or
ISCED 2011

b. No, only people with an academic degree can obtain a
Blue Card

c. Yes, all people with vocational qualifications can obtain a
Blue Card



3. Can people with vocational qualifications obtain an EU Blue
Card?

a. Yes, with a minimum qualification of level 6 of the EQF or

b. No, only people with an academic degree can obtain a
Blue Card

c. Yes, all people with vocational qualifications can obtain a
Blue Card



4. What are the basic requirements for ICT professionals
without formal qualifications to obtain an EU Blue Card?

a.
b.

Minimum salary of 48,000 euros per year

At least 3 years of work experience in ICT + minimum
salary of around 41,000 euros

At least 2 years of work experience in ICT + minimum
salary of around 45,000 euros

. At least 4 years of work experience in ICT + minimum

salary of around 48,000 euros



4. What are the basic requirements for ICT professionals
without formal qualifications to obtain an EU Blue Card?

a. Minimum salary of 48,000 euros per year

b. At least 3 years of work experience in ICT + minimum

c. At least 2 years of work experience in ICT + minimum
salary of around 45,000 euros

d. At least 4 years of work experience in ICT + minimum
salary of around 48,000 euros



5. The visa for “skilled workers” (Section 18a & 18b AufenthG)
requires the full equivalence of foreign qualifications. True or
false?

a. True
b. False
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5. The visa for “skilled workers” (Section 18a & 18b AufenthG)
requires the full equivalence of foreign qualifications. True or
false?

a. [iflie

b. False
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6. What is the role of the Federal employment Agency (BA) in
the visa procedure for “skilled workers” according to Section
18a & 18b AufenthG?

a. The BA is not involved in the visa procedure for “skilled
workers”

b. Checking the working conditions + the job offer (qualified
employment)

c. Checking whether the qualifications are in line with the
job offer

d. All answers are correct

12



6. What is the role of the Federal employment Agency (BA) in
the visa procedure for “skilled workers” according to Section
18a & 18b AufenthG?

a. The BA is not involved in the visa procedure for “skilled
workers”

b. Checking the working conditions + the job offer (qualified
employment)

c. Checking whether the qualifications are in line with the
job offer
d. All answers are correct

13



7. Which of the following residence titles does not require the
full recognition of qualifications in Germany?

a. Visa for professionally experienced people
b. Visa for “skilled workers”
c. EU Blue Card

14



7. Which of the following residence titles does not require the
full recognition of qualifications in Germany?

a. Visa for professionally experienced people

b. Visa for “skilled workers”
c. EU Blue Card
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8. The Visa for professionally experienced people applies to
both regulated and non-regulated professions. True or false?

a. True
b. False

16



8. The Visa for professionally experienced people applies to
both regulated and non-regulated professions. True or false?

a. lrue

b. [False

17



9. When applying for a work visa, there is a salary threshold
for persons over 45 years of age. What is the exception?

a. EU Blue Card

b. Visa for skilled workers

c. Visa for professionally experienced people
d. There is no exception

18



9. When applying for a work visa, there is a salary threshold
for persons over 45 years of age. What is the exception?

a. EU Blue Card

b. Visa for skilled workers
c. Visa for professionally experienced people
d. There is no exception
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10. The EU Blue Card is granted for an unlimited period. True
or false?

a. True

b. False, it is granted for the duration of the work contract

c. False, it is granted for the duration of the work contract +
3 months

20



10. The EU Blue Card is granted for an unlimited period. True
or false?

a. True
b. False, it is granted for the duration of the work contract

c. False, it is granted for the duration of the work contract +
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Thank you for listening!
Any guestions?
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How to decide which visa is right one?

Crucial factors, e.g.:

 Employment (salary, regulated profession or not, etc.)
e Qualification

 Work experience

* Language skills (in some cases)

» Where to find helpful tools and material...”?



Make it in Germany Quick-Check

Quick-Check

With the Quick-Check, you can check your options of working and

 Help for orientation based on the purpose of
migrating to Germany

living in Germany.

In Germany, I'd like to... v ‘ “

> https://www.make-it-in-
germany.com/en/visa-residence/quick-check

In Germany, I'd like to...

o start up a business.

O do research. What is your nationality? Select your country.

@ Additional information



https://www.make-it-in-germany.com/en/visa-residence/quick-check
https://www.make-it-in-germany.com/en/visa-residence/quick-check

Official visa information on Make it in Germany

For employers @ ] DE | EN | ES | FR

N \ FAQ Search for topics

::;eralﬁowmmem n / y /: e % / m L/&fW/ 2

Working in Germany: the official website
for qualified professionals

Working in Germany v Study & vocational training v Visa &residence ¢ Living in Germany v Service Vv Aboutus v
Quick-Check Types of visa Visa procedure Family reunification t \ \
EU Blue Card Do I need avisa? Spouses joining EU citizens e
Work visa for qualified professionals ~ Entry & visa process Spouses joining citizens of non-EU A
Visa for professionally experienced Visa application forms connes
workers Family reunion for children

Visa for recognition partnership
Visa options for IT professionals
Job search opportunity card

Visa for the recognition of foreign
qualifications

Visa for vocational training
Visa for studying
Other types of visa

Self-Check: Opportunity card Living permanently in Germany The Skilled Immigration Act
Settlement permit

Permanent EU residence permit

Naturalisation

Source: https://www.make-it-in-germany.com/en/visa-residence



https://www.make-it-in-germany.com/en/visa-residence

Visa-guide

Do you have a German
qualification or a foreign

Do you have a vocational Y Are you interested in having your
qualification or higher education €s foreign qualification recognized
in Germany as equivalent to

German standards?

. e . . IT-professional, nursing assistant
vocational qualification / higher P ' , NUPSING assi

education degree recognised by
the resp. German authorities as
equivalent to German?

or professional driver of heavy

eods vl [HEW o buess degree that is recognised by the

state in which it was obtained?

Yes Yes No Yes No
5 ready b Special regulations * Visa for studying * Recognition
0 you already have an e Vi i i  Visa for vocational i
employment contract with an Visa -ODtIOHS fo_r IT professionals al Partnership
employer in Germany? e Special regulations for training

professional drivers

Can you provide evidence of at least 2

/VO * Special regulation for assistants
in nursing years of professional experience within
Yes the last 5 years, related to the
profession you wish to pursue in
Germany?
* EU Blue Card
* Work visa for . i
lified Opportunltv card No Do you already have
qualified for job search an employment Yes
professionals : contract with an
* Visa for Yes employer in
professionally Germany?
experienced workers



https://www.make-it-in-germany.com/en/visa-residence/types/job-search-opportunity-card
https://www.make-it-in-germany.com/en/visa-residence/types/eu-blue-card
https://www.make-it-in-germany.com/en/visa-residence/types/work-qualified-professionals
https://www.make-it-in-germany.com/en/visa-residence/types/it-professionals
https://www.make-it-in-germany.com/en/visa-residence/types/other/professional-drivers
https://www.make-it-in-germany.com/en/visa-residence/types/other/professional-drivers
https://www.make-it-in-germany.com/en/visa-residence/types/other/special-regulation-assistants-nursing
https://www.make-it-in-germany.com/en/visa-residence/types/other/special-regulation-assistants-nursing
https://www.make-it-in-germany.com/en/visa-residence/types/studying
https://www.make-it-in-germany.com/en/visa-residence/types/training
https://www.make-it-in-germany.com/en/visa-residence/types/visa-recognition-partnership
https://www.make-it-in-germany.com/en/visa-residence/types/visa-recognition-partnership
https://www.make-it-in-germany.com/en/visa-residence/types/visa-professionally-experienced-workers
https://www.make-it-in-germany.com/en/visa-residence/types/visa-professionally-experienced-workers
https://www.make-it-in-germany.com/en/visa-residence/types/visa-professionally-experienced-workers

© AdobeStock / Fotowerk



What would you recommend...?

1. Person X — 35 years old, female — has completed a university degree in Pharmacy
at a university in Vietnam. The recognition procedure concluded that her
Viethamese academic degree is partially equivalent to the German reference
occupation. What kind of visa is required to move to Germany?

Visa for post-qualification / recognition of foreign qualifications
Visa for professionally experienced workers

EU Blue Card
All 3 options are possible

o 0 T W



What would you recommend...?

2. Person Y — 38 years old, male — holds a university degree in business
administration from Vietnam and has 10 years of job experience as a marketing
specialist. Y wants to go to Germany to work as a manager in the fashion industry. His
university degree is comparable to a German qualification according to the anabin
database. What kind of visa would you recommend?

Visa for skilled workers

EU Blue Card

Visa for professionally experienced workers
All 3 options are possible

o 0 T o



What would you recommend...?

3. Person A — 40 years old, female — has completed a vocational training programme
(electrical engineer) in Vietham. She has 10 years of professional experience as an
engineer. She wants to work in Germany as an engineer or any related professions. The
recognition procedure concluded that her professional qualification is fully equivalent to
a German Bachelor’s degree.

3.1 What kind of visa would you recommend, if Person A receives a job offer in
engineering with an annual gross salary of 42,000 euros?

Visa for skilled workers
Visa for professionally experienced workers

EU Blue Card
All 3 options are possible

o 0 T o



What would you recommend...?

3. Person A — 40 years old, female — has completed a vocational training programme
(electrical engineer) in Vietham. She has 10 years of professional experience as an
engineer. She wants to work in Germany as an engineer or any related professions. The
recognition procedure concluded that her professional qualification is fully equivalent to
a German Bachelor’s degree.

3.2 What kind of visa would you recommend, if Person A receives a job offer as teacher
for electrical engineering with an annual gross salary of 39,000 euros?

EU Blue Card

Visa for professionally experienced workers
Visa for skilled workers

All 3 options are possible

o 0 T o
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What would you recommend...?

4. Person B (46 years old, female) has completed a vocational qualification in
hospitality management at a state vocational school in Vietnam. She worked 10 years
in an international hotel that went bankrupt. Person B recently received a job offer in

Germany as a travel agency assistant with an annual salary of 41,000 euros. What kind
of visa does she need?

Visa for skilled workers
Visa for professionally experienced workers
EU Blue Card

All 3 options are possible

o 0 T W
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What would you recommend...?

5. Which of the following persons would you suggest applying for a Blue Card in
Germany?

a. Hoa, Vietnamese, master’s degree in mathematics from Vietnam National
University equivalent to a German university degree

b. Ekaterine, Georgian, vocational qualification as baker at Training Centre in
Thilisi

c. Peter, US American, 5 years of professional experience as software developer

d. Maria, Georgian, university degree in political Sciences from Tbilisi university
equivalent to a German bachelor’s degree

12



Manual an Handouts on the
New Regulations of the
Skilled Immigration Act




Existing information material on skilled migration
to Germany for advisers

» 1 Manual: New regulations of the Skilled
Immigration Act

y Will my qualification
be accepted there?

How do | get a visa?

» Handouts on different residence permits:
requirements, entitlements & application process

14



Thank you for listening!
Any guestions?

Michaelle Nintcheu

German Economic Institute - IW
Phone: +49 221-4981 872
Email: nintcheu@iwkoeln.de
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Global Programme "Shaping development-oriented
migration” (MEG)

Engaging for sustainable development

m Y
Cgooperation gIZ uuuuuuuuuuuuuuuuuu ) GmbH

DEUTSCHE ZUSAMMENARBEIT



THE MEG AT A GLANCE

Programme Shaping development-oriented
migration (MEG)

The Programme MEG is commissioned by the German Federal Ministry for Economic Cooperation and Development
(BMZ2), implemented by the Deutsche Gesellschatft fur Internationale Zusammenarbeit (GIZ) GmbH. It assists partner
countries in leveraging the benefits of regular migration and engaging diaspora for sustainable development.

Programme term Financial volume

* June 2023 to May 2025 * EUR 24 million % Federal Ministry Implemented by
for Economic Cooperation
Deutsche Gesellschaft
and Development g I Z firr Internationale
Zusammenarbeit (GI1Z) GmbH

Page 2 | 12.10.2023 | Programme Shaping development-oriented migration g I 2
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Objective of the MEG

Key actors in partner countries are supported
to make gender-responsive contributions
towards the implementation of the GCM.




THE MEG AT A GLANCE

Approach of the MEG

Promoting investment,
knowledge exchange and
innovation in partner countries
through the development-
oriented engagement of the
diaspora in Germany

/ Supporting its partner

countries as they shape
migration policy based
on the Global Compact
for Safe, Orderly and
Regular Migration (GCM)

\ Promoting policy
' coherence, gender
equality through an
intersectional lens and
cooperation with civil
society actors

Enhancing the
protection of
migrant rights




THE MEG AT A GLANCE

Partner Countries of the MEG
- Albania Georgia & Nepal

ﬁ Ecuador h Indonesia ] Ukraine
I Ethiopia ’, Kosovo Viet Nam

'
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POLITICAL CONTEXT

The Global Compact for Safe, Orderly and
~ Regqgular Migration (GCM)

Comprehensive international framework on migration from which measures are to be
iImplemented by the international community at national, regional and global level.

MEG contributes to: J

= providing accurate and timely information ) ‘

= enhancing the availability and flexibility of pathways for regular migration q ‘

= facilitating fair and ethical recruitment Global Compact
or Migration

reducing vulnerabilities in migration

creating conditions for migrants to contribute to sustainable development

strengthening international cooperation

giz




Sustainable Development
Goals (SDGs)
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POLITICAL CONTEXT

Agenda 2030 describes migration as a
phenomenon that affects all countries of
the world as countries of origin, transit

—=countrie

C
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Q

International cooperation is essential for
safe, orderly and regular migration that
promotes development and guarantees the
human rights of migrants and refugees.
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FIELDS OF ACTION

MEG's fields of action

We work in the following areas:

Regular Migration

Diaspora Cooperation

Mitigating Precarious Situations

Multilateral Cooperation

SSSSS 9 12.10.2023 Programme Shaping development-oriented migration




Regular migration

Our approach:

We offer guidance to political partners on:

Regular migration

Training for labour
inspectors to raise
awareness of
precarious working
conditions

REGULAR MIGRATION

Measures to ensure
standards of ethical
and fair recruitment

Advice services at the German Information Centre on Migration, Vocational Training and
Career (DIMAK)
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Partner Countries
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GEORGIA

l

h

REGULAR MIGRATION

VIETNAM

/

INDONESIA



DIASPORA COOPERATION

Diaspora Experts

Our approach:

We support migrants from selected partner countries
living in Germany to foster development in their countries
of origin on a voluntary basis through:

Training on
Advice on forms methods of Networking
of engagement exchanging events
knowledge
Compensation of On-site support
expenses Covering travel from our team of
X incurred during costs advisors during
the assignment the assignment
. i AN
Diaspora expert Naresh Seetharam introduced new teaching methods at

primary schools in India, thus improving comprehension and learning.

Page 11 | 12.10.2023 | Programme Shaping development-oriented migration g I z



DIASPORA COOPERATION

Partner Countries LN

Albania
B Cameroon
Colombia g
B Ecuador ‘
Ethiopia
[ Georgia P
Ghana
P India
Kosovo
I Nepal
B serbia
Tunisia
B Ukraine
[ Vietnam

S
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\.\ DIASPORA COOPERATION
Diaspora Organisations /.,

Our approach:

We support projects by diaspora organisations promoting
development in their countries of origin through:

> = i i

Subsidies for small- Advice on filing Networking events Trainings
scale development applications, planning
relevant projects in and implementing

partner countries projects

Ecuador-Asociacion Cultural Iberoaméricana campaigns for women’s
rights and peace in the border region between Ecuador and
Colombia

Page 12 | 12.10.2023 | Programme Shaping development-oriented migration g I z



DIASPORA COOPERATION

Partner Countries e

Albania
I Cameroon
Colombia g
B Ecuador ‘
Ethiopia _
J Georgia : '
Ghana
I India
Kosovo
B Nepal
Serbia
B Tunisia
B Ukraine
) Vietnam
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Business ldeas for eb
Development

Page 13

'
Our approach:

We support business founders in leveraging the
expertise that they have gained in Germany back in
their countries of origin through:

= [ndividual coaching on creating and implementing

a business plan.
= Financing preparatory measures for start-ups.

= Networking with other business founders, potential
business partners, business networks, start-up

centres and incubators.

| 12102023 | Programme Shaping development-oriented migration

DIASPORA COOPERATION

Henry Enninful’s textile business in Ghana produces clothes and active wear
from bamboo and other sustainable wood species which are easily
biodegradable.
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Partner Countries

COLOMBIA 4‘
—

ECUADOR
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SERBIA

l

TUNISIA —§

GHANA —>§

/l

CAMEROON

DIASPORA COOPERATION
Q

>
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MITIGATING PRECARIOUS SITUATIONS

Enhancing the protection of
migrants

Our approach:

We support partners in promoting the protection and

agency of migrants in vulnerable situations — esp. in the
context of global care chains (e.g., women in precarious
working conditions, children affected by care gaps). We:

Strengthen capacities of Offer financial and technical Organise regional exchange
state actors to protect the support to CSOs that work to promote peer learning.
rights of migrant workers and to protect the rights of
to mitigate negative effects migrant workers and their
of global care chains. families.

A participant during a regional exchange between Serbia, Georgia
and Germany on labor migration

Page 12 | 12.10.2023 | Programme Shaping development-oriented migration g I 2
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Partner Countries

COLOMBIA _,
ECUADOR
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KOSOVO
¢

>

)
ALBANIA

GEORGIA

i

MITIGATING PRECARIOUS SITUATIONS

NEPAL

‘)> / VIETNAM



Strengthening international cooperation
for safe, orderly and regular migration

Page 14

Our approach:

We strengthen global partnerships and foster
international exchange to support partner
countries as well as international actors in
implementing the GCM. We:

Support
t?]lép%),\r/lt in Contribute to partner
settina up the the Migration countries to
bea% Dgta Multi-Partner document and
Institute Trust Fund share good

practices

| 12.10.2023 | Programme Shaping development-oriented migration

MULTILATERAL COOPERATION




MEG In numbers*

500

123

deployments of diaspora

experts at partner
institutions

projects by
organise
suppo

Page 16

12.10.2023 |

Programme Shaping development-oriented migration

diaspora
ations
rted

FACTS & FIGURES

290

start-ups by diaspora
entrepreneurs supported

*MEG and its predecessor programme
Migration & Diaspora (PMD)

giz



Thank you

Deutsche Gesellschaft fur

Internationale Zusammenarbeit (G1Z) GmbH

Registered offices
Bonn and Eschborn, Germany

Friedrich-Ebert-Allee 32 + 36
53113 Bonn, Germany

T +49 228 4460-0

F +49 228 4460 -17 66

E info@giz.de
|  www.qgiz.de

www.diaspora2030.de

Dag-Hammarskj6ld-Weg 1 -
65760 Eschborn, Germany
T +49 6196 79-0

F +49 6196 79-1115



http://www.giz.de/
http://www.diaspora2030.de/

GOETHE-INSTITUT
VIETNAM



AGENDA

1 INTRODUCTION TO THE GOETHE-INSTITUT
GERMAN COURSES

GERMAN EXAMS

STUDIENBRUCKE

SCHOOLS: PARTNERS FOR THE FUTURE

CAREER NAVIGATOR TO GERMANY

N 60 a A~ W N

LIVING AND WORKING IN GERMANY



GOETHE-INSTITUT VIETNAM

INTRODUCTION TO THE GOETHE-INSTITUT

&

SPRACHE KULTUR DEUTSCHLAND
Language Culture Germany

v Provide language courses and v Organize cultural events in v Globally active cultural
examinations partnership with institution of the Federal

v Establish the German governmental and non- Republic of Germany
language in the educational governmental institutions and v 151 Goethe-Institutes in 98
systems of the guest initiatives from civil society countries
countries v In Vietnam: Hanoi and Ho Chi

Minh City



Face-to-Face courses

For learners 16 years
and older

Learn at the Goethe-
Institut

Different learning
speeds for every type
of learner

Online group course

For learners 16 years
and older

Complete tasks as a

group

Online Live Sessions

Small groups

German course for living

& working in Germany
For learners from 16
years old
Learning topics match
the students' goal
Including exam
preparation and
extracurricular
activities




Online exam preparation
B1
Online
Helpful exercises
Exam preparation
with the experts

Youth courses

For learners between
the ages of 12 and 15
Age-appropriate
teaching methods
Playful elements




GOETHE-INSTITUT VIETNAM

GERMAN EXAMS

The Goethe-Institut certificate is a German language
certificate recognized worldwide.

v Goethe-Zertifikat A1-C2

Support:
v Online German proficiency test

v We provide practice materials and sample exams
for all our German exams




GOETHE-INSTITUT VIETNAM

} STUDIENBRUCKE
S TUDIENERUCKE NS TEE 6

Direct Pathway to University in Germany

The Studienbriicke program at the Goethe-Institut is a targeted preparatory program designed to
help students gain direct admission to universities in Germany.

Target Audience: Students currently in 12th grade, with a German language proficiency of A2.

7 Goethe Institut flr [Présentation]



Schulen:

Partner
der Zukunft

The initiative was launched in February 2008 by

Germany'’s Federal Foreign Office and organized by four

organisations:

v Central Agency for Schools Abroad (ZfA)

v' Goethe-Institut

v" German Academic Exchange Service (DAAD)

v Educational Exchange Service of the Standing
Conference of the Ministers of Education and Cultural
Affairs

WORLDWIDE NETWORK
2000 partner schools with more than 500.000 pupils

IN VIETNAM
16 PASCH schools with around 1.500 pupils, 7 of which
are supported by Goethe-Institut.




]

Das Karriere-Navi
nach Deutschland

Career Navigator to Germany works with publicly funded German

institutional organizations to deliver candidates a access to
vocational training vacancies across Germany.
We offer a , and a high-quality

language & culture training package.




i

Co-funded by %
the European Union = =
PRE-INTEGRATION AND

TRANSITION MANAGEMENT

N

I

We offer advice, courses, and solid preparation so you can find your footing in Germany.

Seminar Workshop Workshop Seminar
Cultural studies and Job application and Exam preparation Learning strategies
intercultural interview and remedial classes

communication

10
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Agenda

7 Background

©  PAM Mobility Model

W Key Processes in the PAM Pilot
fiff Key Support for Trainees

] Success Factors




Our Cluster Portfolio - TVET, Labour Market and Labour Migration

Our Mission:

We support Viet Nam and the ASEAN region in shaping its Just (Twin)
Transition towards net-zero emissions by promoting decent green
employment opportunities and enhancing green competences of the labour
force for a successful and just transformation of the economy.

5 . MO1 TRUONG

hyc trong lai

KHOA CONG NGHE HO

h
Nang d6ng Sang tgo i g

Programme Global Projects + develoPPP TVET

InS on Labour
Reform of TVET Migration VIET NAM

RECOTWIN
ASEAN

Main Commissioner: BMZ

giz



Main Occupations oriented on German standard

Cooperative Training Programme
ELECTRONICS TECHNICIAN FOR
ENERGY AND BUILDING
TECHNOLOGY

Lavel: COLLEGE Viatnamess.

N st over ~ememof @

;&:‘y gizste.  DvET e od @

Cooperatlve Tralning Programme
CONSTRUCTION MECHANICS TECHNICIAN
L

Cooperative Tralning Programme

INDUSTRIAL ELECTRONICS TECHNICIAN

:’.;N o7t DVET _9_ @

—n
glziass. " B g R

Gooperative Training Programme
MECHANICS TECHNICIAN FOR

fooptratve Tealnlng Erogranme SANITARY, HEATING AND CLIMATE
MECHATRONICS TECHNICIAN TECHNOLOGY
— .

I[ BT Level: COLLEGE Vietnamese to German standard.

Cooperative Training Progrem
SEWAGE ENGINEERING TECHNICIAN

Cooperative Training Programme

METAL CUTTING TECHNICIAN

gt Nam, 2020 5 181 Nan, 2020 p wiENeT 2018

Luesl: COLLEGE,

Platiceation:

¢ @&

ietnam, 222

11 Han, 202 181 Nan, 2021 VI NeT 2018

Download available: www.tvet-Viet Nam.org



http://www.tvet-vietnam.org/

Skills upgrading in Renewable Energy and Industry 4.0.

Training programme 1 - M=y

Training programme 2 Training programme 3 Training programme 4 Training programme 5

< ) Sy i e D) T s i sivens @B

Y Sp— s e — T TR—

s . i @

Training Module

Advanced
DIN/ISO Programming

Training Module 2
Advanced
Mold and Die Design
with Integrated

P thay Trainlaa B g e Further Training Programme Further Training Programme

Fundamentals of
Additive Manufacturing
Processes - Design,

Further Training Programme Further Training Programme

Programming, Simulation Operation of CNC Basic Service and Fundamentals of
and Operation of Virtual 3-axis Turning Machines Commissioning of Programming Industrial

CNC Milling Machines with (SINUMERIK 828D Controller) SINUMERIK 828D Robots and Simulation

and Operation of
CNC Machines
Turning and Milling

Planning and Implementation

CAD/CAM/CAE Solutions G-codes (Sinumerik 840D) with Digital Twins

Programming of
Mechatronic Systems

Page 6 15.10.2024 | Centre of Excellence for Renewable Energies — Ninh Thuan Vocational College g



Partnerships for Development-oriented
Vocational Training and Labour Migration (PAM) PA/W

= Commissioning Party: Federal Ministry for Economic
Cooperation and Development (BMZ)

* Implementing Agency: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GIZ) GmbH

= Objective: Piloting Development-oriented Mobility Schemes
between Germany and Partner Countries

= Project Duration: 2019 - 2024
= Partner Countries: Ecuador, Nigeria, Viet Nam, Jordan

giz



1.1. Project Partners

« Government Stakeholders: BMZ; Viet Nam Ministry of Labour — Invalids and
Social Affairs; Directorate for Vocational Education and Training; Department of
Overseas Labour; vocational training institutes ...

B M Z %@ Federal Ministry ‘ , . BOLAODONG - THUONG BINH VA XA HOI
HAx for Economic Cooperatlon kf ) TONG CUC G\AO DUC NGHE NGH|EP
A e d

and Development DIRECTORATE OF VOCATIONAL EDUCATION AND TRAINING

« Private Sector: Chambers of Industry, Chambers of Crafts, enterprises

VCC| scuaerrLEr (S)Fischer “

ISHISEI VIETNAM

e Other implementation partner:

8 giz



1.2. Development-oriented Vocational Training and Labour Migration

1. Skills Development and Training

» Providing high-quality TVET programs that equip individuals with skills in demand in the
local and international labour markets.

» |ncorporating soft skills, foreign language training, and transcultural competencies into
the curriculum to enhance employability and adaptability for local, regional and
international labour market.

2. Access to Decent Work:

= Ensuring that vocational training programs align with the Decent Work Agenda,
promoting fair wages, safe working conditions, and equal opportunities for all workers.

= Creating pathways for migrants to secure decent work opportunities that respect their
rights and provide a sustainable livelihood.

Page 9 | 22Jan.2019 | Titel of the presentation g



1.2. Development-oriented Vocational Training and Labour Migration

3. Economic Development and Welfare

» Prioritizing the promotion of economic development and welfare in developing countries
through vocational training and labor migration initiatives.

= Contribution to the sustainable development of local communities by creating employment
opportunities and reducing poverty.

4. Collaboration and Partnerships

» Building strong partnerships between governments, private sector, educational institutions,
and international organizations to create a comprehensive support network for vocational
training and labour migration.

= Encouraging collaboration between sending and receiving countries to ensure mutual
benefits and address common challenges.

Page 10 | 22Jan.2019 | Titel of the presentation g



2. Mobility Model in Viet Nam

Phase 1

Vocational training in
Viet Nam

50 people are trained

in Metal cutting

Oriented on International
standards

(Intermediate level)

+ Basic German course
+ Soft skills training
+ Transcultural Training

* track"

Phase 2

25 trainee ,,home
track"

Extension of the training
or enter into labour market
In VN

25 trainee ,,abroad

Intensive German course
+ recognition process
+ matching GER employers

[

Phase 3

25 qualified &/
workers join 3
companies
in Vietnam

25 qualified
workers join

companies
in Germany

giz



2. Mobility Model in Viet Nam

Abroad - Track
Application Process for Skilled Worker in four Steps

Waork contract/ Visa
Jjob offer application

Recognition Process

» Applicant has obtained a state or state-recognized professional qualification in
their country of origin.

» Skilled workers from non-EU countries must prove their foreign qualifications
are fully equivalent to the German reference occupation.

» For regulated or vocational occupations, a recognition procedure is required.

» The recognition process takes up to four months and costs several hundred
euros depending on the profession.

| |

giz



2. Mobility Model in Viet Nam

Abroad - Track
Requirements for Recognition

» German language skills at least at level A2

» [ndividual recognition of the qualification by IHK FOSA according to 8§ 4
Berufsqualifikationsfeststellungsgesetz.

» For the vocational training of metal cutting at LILAMA 2 International Technology
College the German occupation ,Fachkraft fir Metalltechnik, Fachrichtung
Zerspanungtechnik“was set as the reference occupation.

» |HK FOSA evaluation and assessment resulted in partial recognition: The
assessment resulted in a difference of three months less in the practical training
(in-company training).

= Full recognition can be obtained after, submission of a qualification plan with
3 months of full-time relevant professional experience in-company in Germany, —
follcl)wed by an application for full recognition. giz



Mobility Model contributes to:

= The GCM Implementation Plan of Viet
Nam for the period 2020-2030 -
Decision No 402/QD-TTg

= VVocational Training Development
Strategy for the period 2021 — 2030, with

a vision to 2045 — Decision No o
2239/QD-TTg d ¢
B0F

= Actions based on Sector Development
Plan of MoLISA for 5 years (2021-2025) O aampact
on labour migration




3. Key Processes in the Pilot

%" Building trust and networks

w7 3

s

Attracting German employers

Recognition process of foreign certificates in
Germany

Complex administrative procedures

Initial training oriented on German standard
and language training

giz



4. Key Support for Trainees

. .8
S o J"..Tms,

ey

Intensive guidance and mentorship of trainees

Parents support and trust

Acquiring German language skills

Intensive technical training programme with soft
skills and transcultural skills

Accompany within long waiting period until
migration to GER (and unpredictable)




5. Success Factors of PAM /1

= Viet Nam’s high commitment on
Implementation of GCM national
action plan

= Highly committed implementing
partners in Viet Nam: DVET,
LILMA 2 college

= Mobility model of PAM in VN was
built up based on the results of the
BMZ supported TVET project

giz



5. Success Factors of PAM / 2

= Regular and close
coordination (language
teacher, LILAMA 2 college | - :
management) . - o :

= Strong exchange and network
with other projects/actors on
labour migration

= Trust and good reputation of
GIZ work in the TVET sector
and GIZ project staff

giz



Deutsche Gesellschaft fur
Internationale Zusammenarbeit (G1Z) GmbH

Registered offices
Bonn and Eschborn
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As a federally owned enterprise, GIZ supports the German
Government in achieving its objectives in the field of international
cooperation for sustainable development.

Published by:
Deutsche Gesellschaft fur
Internationale Zusammenarbeit (G1Z) GmbH

Registered offices

Bonn and Eschborn

Implementing Partner

Directorate of Vocational Education and Training/
Ministry of Labour, Invalids and Social Affairs

Implemented by
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.
Deutsche Gesellschaft
Zusammenarbeit (G1Z) GmbH

In cooperation with:

DVET/Ministry of Labour, Invalids
and Social Affairs
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Characteristics of training eligible for residence permit
for the purpose of vocational training (VET)

What kind of VET do | need to obtain a visa?

» Training leads to state-recognised vocational
qgualification

» “Quality vocational training”: usually 2 years of
education (exception: Nursing care assistants)

» Training institutions:

» Companies
» Educational institutions
» Schools







I
Different types of residence permits for educational purposes

Residence permit / visa for vocational training
(Section 16a German Residence Act)
eTo)
6 .
Y c Residence permit / visa for seeking training position
ﬂ E (Section 17 para. 1 German Residence Act)
fd
£ & | — —
o ©O Residence permit / visa for post-qualification
Q (recognition of foreign qualifications / Recognition partnership)
8 8 (Section 16d German Residence Act)
c &
O = Residence permit / visa for studyi
O o P ying
n Q (Section 16b German Residence Act)
$ =
xr =
Residence permit / visa for seeking a study place
(Section 17 para. 2 German Residence Act)




Residence permit / visa for taking up vocational training

Visa for in-company vocational Visa for school-based vocational

Requirements training training

(Section 16a para. 1 German Residence Act) (Section 16a para. 2 German Residence Act)

* Training: admission depends on the
educational institution in Germany

e Visa: proof of training position in Germany,
training must lead to state-recognised
vocational qualification in Germany

* Training: admission depends on the training
company in Germany

* Visa: proof of in-company vocational
training in Germany

* Proof of financing mainly from If no training salary, other proof of financing
p f of fi . training salary required: e.g. blocked account with
root or financing * Gross monthly salary: at least EUR 982 at least EUR 10,836 (as of 2024)
(as of 2024) or Declaration of Commitment

* At least level B1 (CEFR);
if not tested by the training institution
* (Can be acquired in preparatory German

German language

At least level B1 (CEFR);

i : . if not tested by the educational institution
skills course (job-related German classes) in Y
Germany
* Residence permit for the duration of the * Residence permit for the duration of the
Residence permit training programme training programme

* (Can be extended  (Can be extended




In-company vocational training: BA’s Approval

Approval of the Federal Employment

Agency (BA) required

Bundesagentur
fur Arbeit v’ Verification of working conditions

v’ So-called “Priority Check” does not
apply anymore

v’ Verification whether the training
company has the corresponding
training authorisation



I
Working & living in Germany with residence permit for

vocational training

Entitlements & opportunities

» Attendance of job-related German classes

> full-time German classes for a maximum of
6 months

» at least 20 lessons / week
» at least 45 minutes / lesson

» Additional occupation: up to 20h / week
» approval of the BA not required

» internships / practical trainings are allowed
(school-based training)

» self-employment not allowed




What happens if vocational training cannot be
successfully completed?

Cases Consequences

* Foreigners’ Authority must be informed
within 2 weeks
6 months residence permit granted to
look for another training place

The training contract or training position
was terminated by the training institution.
The foreign trainee is not to blame for this.

* Foreigners’ Authority must be informed.
The foreign trainee has voluntarily dropped Residence permit may be withdrawn, or
out of vocational training. its validity be reduced (individual case
assessment)




Changing the residence permit during
vocational training in Germany

When the purpose of stay changes

Visa for studying

(Section 16b German Residence Act)

Visa for vocational training

(Section 16a German Residence Act) j Visa for “skilled workers”
(Section 18a German Residence Act)




I
Residence permit / visa for seeking VET position

Requirements

Proof of financing

German language skills

Residence permit

Seeking a vocational training position

(Section 17, para. 1 German Residence Act)

School leaving certificate enabling university entrance or
diploma of German school abroad
Age limit: 35 years old

Scholarship or blocked account with at least EUR 9,243
(as of 2024) or

Declaration of Commitment

Mandatory by law: at least level B1 (CEFR)

Residence permit for up to 9 months
Not extendable for this purpose

10



Some specifics of Visa for seeking VET position in Germany ‘

Section 17 para. 1 German Residence Act

» Changing into visa for Studying (section 16b AufenthG)
possible: Proof of concrete study programme required

» Residence permit: No entitlement, discretion of the authority

» Taking up employment allowed: limited to 20 hours / week

11



2. Vocational Training in */
Germany — And what’s next? J,




Residence permits after completing VET in Germany

Qualification Concrete job offer / self-employment No concrete job offer

Residence permit for “skilled workers*
(Section 18a German Residence Act)

Residence permit for job seeking

Graduates of vocational Residence permit for other employment (Section 20 para.1 No. 3
purposes German Residence Act)

training (Section 16a

para. 1 AufenthG) Looking for qualified employment
for up to 18 months

(Section 19c para. 2 German Residence Act)

Residence permit for self-employment
(Section 21 German Residence Act)

13



Foreign trainees in Germany: Residence permit for
jobseeking

Residence permit for job seeking

(Section 20 para. 1 No. 3 German Residence Act)

Foreign trainees are allowed to stay in
Germany after completing VET:

Proof of successful completion of vocational
training in Germany with residence permit for
training purpose

« Up to 18 months (exception: VET

assistants in nursing care) to

Basic . seek qualified employment
Proof of health insurance cover (entitlement)

Requirements

 Unrestricted employment is
Proof of financing and adequate living space authorised while seeking qualified
employment

14



Special Regulation: VET Nursing assistants

» Nursing assistants vs. Nursing specialists
» Duration of the training: 1 year to 2 years

» Employment of Nursing assistants from third-countries according to special
regulation for Nursing assistants (Section 22a BeschV)

» Perspective after completion of VET as Nursing assistants in Germany
* Job seeking visa for up to 12 months

* Residence permit renewable for 6 addtional months, if needed

15



I
Foreign trainees in Germany: settlement permit

Settlement permit for foreign graduates of vocational training
in Germany

(Section 18c para. 1 No. 2 German Residence Act)

Residence permit for qualified employment (visa for “skilled workers”)
for at least 2 years

Qualified employment required

At least 24 months contribution in statutory pension insurance fund

Basic Requirements®

Proficiency in German at least level B1

Knowledge of the legal and social order

Proof of adequate living space

* Other requirements (e.g. proof that there no violation of public security) are still applicable: Section 9 para. 2 (4) AufenthG

16



Summary: Immigration process for foreign trainees

O © O

Application for training German language Visa application
position classes
= Federal Employment = Goethe-Institut in = Make it in Germany
Agency (BA) job listing country of origin or any website
= Make it in Germany job g;crf]\s(r)lcertlfled language Visa procedure &
listing processing: German

. _ Embassy
= Advisory assistance:

Virtual Welcome Center
of the International
Placement Service (ZAV)

O

Arrival & first steps in
Germany

= |ntegration support
structures
(Welcome Center)

= Residence permit
application
(Foreigners’ Authorities)

“Working & Living in Germany” Hotline: +49 30 1815-1111




Thank you for your attention!
Any gquestions?

Michaelle Nintcheu

Researcher, German Economic Institute — IW
Phone: +49 221-4981 872

E-Mail: nintcheu@iwkoeln.de
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Agenda

The dual vocational training system
in Germany

How to find a training

Helpful services/links



)

=
o
(%]
(g]
=S
e
S
ey
©
=
(@]
L
©




What is vocational training?

School-based vocational training Dual vocational training

E.g.: Kindergarten teacher (Erzieher im E.g.: Hotel manager (Hotelfachmann)
Kindergarten)




Dual vocational training system

What does

that mean?




Dual vocational training system

What d i
kfkatoes * Theory + Practice

mean?

 Two places to learn

2, /e

Vocational Company
school




The dual vocational training system: How does it work?

/0%

in the company

30%
In the vocational school

Training in the company

» Legal basis: training contract

* The company offers a structured
training with realistic working
conditions
(training supervisors in the
company, modern equipment, etc.)

Theoretical education

* The vocational schools offer free
technical training (2/3) as well as
general education (1/3)

&

Standard duration of the dual vocational training: 2 to 3,5 years

Exams

Source: GOVET, https://www.bibb.de/govet/de/2362.php



https://www.bibb.de/govet/de/2362.php

What do | learn at the vocational school?

Theoretical
education

« Training focused on the transmission of

@7% general and technical skills
by |
u « 1to 2 days per week or block teachings

« Apprentices can take time off work to attend
classes



What do | learn in the company?

Training in the
company

Specific work steps with realistic working conditions

Teaching practical skills on the basis of a training
contract

3-4 days per week

Guidance from a training manager/trainer



Parties in the vocational training system

/ in contact

-

The company

e

\ Practical

training

—

)

&

Apprentice

J

)

\
\
\
\
\

N

supervising the training

~

AN

~
-
TN m————

Write final exams

!

Theoretical
training

ﬁ

Vocational
school

Cooperation with regard to exams

10



Training profiles in demand

e Nursing Professional

 Mechatronics engineer for air-conditioning/refrigeration

* Train operator

 |ndustrial electronics engineer

 Engineer for sanitary, heating and air-conditioning systems

— S

These training profiles are example for demanded
training profiles in Germany. There are plenty more

which are sought after.

11


https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles/clinical-nurse
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles/mechatronics
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles/train-operator
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles/industrial-electronics
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles/engineer-sanitary-heating
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Find a vocational training position

... iIn 5 steps!

Step 1: Step 2: Step 3: Step 4: Step 5:
Preparation Searching for Applying Job interview Signing the
training position successfully training contract

D ) X YT

Don't forget to apply for an apprenticeship in good time. Many companies

advertise their apprenticeship vacancies a year in advance. Training usually
starts in August or September.

13



Step 1: Preparations

*" |mprove your German language skills to increase your
chances on the German job market.

= Gather all your documents and have them translated
if necessary (see e.g. slide 17).

=  Use existing support services

14



Step 1: Preparations

Choosing the right vocational training

There are currently 350 occupations in Germany that are accessible through dual
vocational training.

*  Which school subjects do you find interesting?
* Do you like working with other people?

* Do you like working with computers or do you prefer working with big
machines or tools?

Discover training profiles :

Vocational training in demand (Health/social services professions, IT professions,
logistics sector, electricity and energy professions, etc...)

Berufenet
Planet Beruf
Selbsttest — Berufe-Checker (Handwerk)

Use online translators for the German websiw

15


https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles
https://web.arbeitsagentur.de/berufenet/?path=null
https://planet-beruf.de/schuelerinnen/
https://www.handwerk.de/infos-zur-ausbildung/ausbildungsberufe

Step 2: Searching for a training position

= Online job market:
= Make it in Germany Job listing
= Federal Employment Agency job listing

= \/ocational training in the commercial
or technical sector (IHK-
Lehrstellenboerse)

= Social media(z. B. LinkedIn oder Xing)
= Company’s websites

= Private job listings

7 Y, m

How
canlfinda

job in Germany? ‘ m 5

7 ﬂn@

DIPLOMA
\ \
| coverrerrer ‘
|
‘

/w/;f{“ (e

Explainer video: https://youtu.be/FBVzZvWANo0Q8

—

Be patient! Application and selection
procedures in Germany can take a

long time.

16


https://www.make-it-in-germany.com/en/working-in-germany/job-listings
https://www.arbeitsagentur.de/jobsuche/?angebotsart=4
https://www.ihk-lehrstellenboerse.de/angebote/suche?query=Gib+Deinen+Wunschberuf+ein&qualification=-1&location=Wo+m%C3%B6chtest+du+arbeiten+%28Ort%2FPLZ%29%3F&distance=0&_thisYear=on&_nextYear=on&_afterNextYear=on&organisationName=Unternehmen+eingeben&submit=Suchen
https://www.ihk-lehrstellenboerse.de/angebote/suche?query=Gib+Deinen+Wunschberuf+ein&qualification=-1&location=Wo+m%C3%B6chtest+du+arbeiten+%28Ort%2FPLZ%29%3F&distance=0&_thisYear=on&_nextYear=on&_afterNextYear=on&organisationName=Unternehmen+eingeben&submit=Suchen
https://youtu.be/FBVzvWANoq8

Step 3: Applying successfully

A German application generally includes :

Cover letter

CVv

Diploma or school-leaving certificate (translation
if necessary)

Language certificates

Optional: Work certificates

The Planet-Beruf.de website shows you step-by-
step how to put together a good application for a
training position https://planet-
beruf.de/schuelerinnen/wie-bewerbe-ich-

mich (in German)

Ask the contact person in the job
offer what documents are required

17


https://planet-beruf.de/schuelerinnen/wie-bewerbe-ich-mich
https://planet-beruf.de/schuelerinnen/wie-bewerbe-ich-mich
https://planet-beruf.de/schuelerinnen/wie-bewerbe-ich-mich

Step 4: job interview

= Prepare appropriate attire

= Study the company's website: what does it specialize in? What
are the company's upcoming events?

= Look after your personal presentation and practice your
interview skills.

= What is the usual salary in this sector?

= Think about your answers to common interview questions /
prepare your own guestions

© There's nothing wrong with thinking about a question. Tell the person you're talking to

that you'd like to think about it for a few moments.

More information: https://www.make-it-in-germany.com/en/working-in-germany/job/application

18


https://www.make-it-in-germany.com/en/working-in-germany/job/application

-
Step 5: Signhing the training contract
Content of the training contract

All the important points of the training are set out in the
training contract.

e Duration of training It depends on the training regulations.

e Start and end: Under certain conditions, the duration can be
shortened or extended.

e Training content: A company training plan is part of the contract.

e Probationary period: lasts at least 1 month, max. 4 months - a kind of
reflection period during which the trainee and the training company
can consider whether to continue the training.

e Termination: At the end of the probationary period, there is extensive
protection against dismissal.

¢ Training period and vacation: There is a vacation entitlement of at
least 24 days per year.

e Remuneration of trainees: Gross salary

19



Step 5: Signing the training contract

Vocational training pay (Ausbildungsvergltung)

In the contract, the training salary is indicated in gross terms. Around 20% of social
security contributions are still deducted (e.g. dependency insurance, pension
insurance, health insurance, unemployment insurance, etc.)

— For a gross salary of €1,000, you can expect to receive around €800 net.

Have at least €903 (in 2024) according to the Skilled Immigration Act. If your salary
doesn't cover this amount, you can use a blocked bank account or declaration of
commitment to make up the difference.

Training pay are generally paid at the end of the month:
— If the training starts on August 1, the salary may be paid on August 27 or 30.

20



Step 5: Signhing the training contract

Example salaries (years 2024) for different vocational training

Clinical nurse
(Pflegekraft)

= 1styear €1,341
= 2ndyear €1402 €
= 3rdyear €1,503 €

- Net salary of around €1,072.80 € for the 1st year

Hotel manager
(Hotelfachmann/-frau)

= 1st year €800 - 1,100

= 2ndyear:€900-1,200

= 3rdyear:€1,000-1,300

- Net salary of around €640 — 880 for the 1st year

Quelle: https://web.arbeitsagentur.de/berufenet/

Train operator
(Lokfuihrer)

= 1styear €1,120
= 2ndyear €1,189
= 3rd year €1,258

- Net salary of arround €896 for the 1st year

Electrical systems fitter
(Elektroanlagenmonteur)

= 1styear €1,066—-1,198
= 2ndyear:€1,119-1,232 N
= 3rdyear:€1,197 -1,326

- Net salary of arround € 852.80 — 958.40 for the 1st year

21


https://web.arbeitsagentur.de/berufenet/

Prospects after your vocational training

Working for a company: You can continue to work for your training company or apply for a job with
another company.

Continuing education and training: the choice of further training depends on your professional
sector and branch.

* Engineering: If you work in construction or mechanical engineering, you can pursue
further training to become a certified engineer (staatlich geprifter Techniker). Full-time
further training takes at least two years and involves classes at a higher vocational
school (called Fachschule)

* Crafts: If you have trained as a craftsperson, you have the option of training to become
a master craftsperson. This will lead to the German title of “Meister” which is an
officially recognised qualification.

Studying: After completing your vocational training, you may also start a degree course at a higher
education institution. For this purpose, you are usually required to hold a higher education
entrance qualification — a school-leaving certificate that allows you to study at a higher education
institution in your country of origin.

If you successfully complete your training, you can stay in Germany for up to 18 months

to find a qualified job.

22
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Helpful links

fJlusee it ]

Working in Germany: the official website
for qualified professionals

Information about vocational training

What is vocational training?

Do | qualify for vocational training?
Vocational training profiles at a glance
How do | find vocational training?
Prospects after your vocational training

Visa in formation

Visa for vocational training

Graphic: At a glance — visa for vocational training
Graphic: Your path to the Geran education system

24


https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/vocational
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/do-i-qualify
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/profiles
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/find
https://www.make-it-in-germany.com/en/study-vocational-training/training-in-germany/prospects-after
https://www.make-it-in-germany.com/en/visa-residence/types/training
https://make-it-in-germany.com/pdf-visa-vocational-training
https://www.make-it-in-germany.com/pdf-visa-guide-education-system

Helpful links

Training profiles

Planet Beruf

Berufenet

Informationen zu Aus- und Fortbildungsberufen (Bibb)
Jobborse der Bundesagentur fir Arbeit

Make it in Germany Job listings

Training exchanges

Bundesagentur fir Arbeit

IHK Lehrstellen Borse Use Online translators for the German websiteﬂ
DHKT - Lehrstellenradar

Vocational training system
German Office for International Cooperation in Vocational Education and Training

25


https://www.govet.international/de/54885.php
https://planet-beruf.de/schuelerinnen/
https://web.arbeitsagentur.de/berufenet/?path=null
https://www.bibb.de/dienst/berufesuche/de/index_berufesuche.php
https://www.arbeitsagentur.de/jobsuche/
https://www.make-it-in-germany.com/en/working-in-germany/job-listings
https://www.arbeitsagentur.de/jobsuche/?angebotsart=4
https://www.ihk-lehrstellenboerse.de/angebote/suche?query=Gib+Deinen+Wunschberuf+ein&qualification=-1&location=Wo+m%C3%B6chtest+du+arbeiten+%28Ort%2FPLZ%29%3F&distance=0&_thisYear=on&_nextYear=on&_afterNextYear=on&organisationName=Unternehmen+eingeben&submit=Suchen
https://www.hwk-info.de/

Helpful links

Settling in
# Unterstlitzungsangebote fir Integration (Welcome Center)
: Mbeon
-'j Jugendmigrationsdienste

Antidiskriminierungsstelle des Bundes (ADS)
Behorden-Finder (BAMF)

Information for Germany

i Deutschland.de

m Deutsche Welle

Make it in Germany
Goethe-Institute - Mein Weg nach Deutschland

26


https://www.make-it-in-germany.com/en/service/advisory-contact-services/in-germany
https://www.mbeon.de/en/home/
https://beratung.jugendmigrationsdienste.de/website
https://www.antidiskriminierungsstelle.de/EN/homepage/homepage-node
https://bamf-navi.bamf.de/en/
https://www.deutschland.de/en
https://www.dw.com/en/top-stories/s-9097
https://www.make-it-in-germany.com/en/living-in-germany
https://www.goethe.de/prj/mwd/en/startseite.html

Thank you for listening!
Any guestions?

Alexandra Kobler

German Economic Institute - IW
Phone: +49 221-4981 687
Email: koebler@iwkoeln.de

27
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1. Foreign trainees from third countries are allowed to take up
employment while completing their vocational training in
Germany. Which rule applies?

a. There is no restriction to the employment of foreign
trainees

b. Foreign trainees can work up to 20 hours / week

c. Foreign trainees can only work during holidays

d. Foreign trainees are only allowed to take up employment
after successful training




1. Foreign trainees from third countries are allowed to take up
employment while completing their vocational training in
Germany. Which rule applies?

a. There is no restriction to the employment of foreign
trainees

b. Foreign trainees can work up to 20 hours / week
c. Foreign trainees can only work during holidays

d. Foreign trainees are only allowed to take up employment
after successful training



2. In the visa procedure for foreign trainees the approval of
the BA is required in the case of in-company vocational
training. Which of the following statements is correct?

a. The BA only checks if the working conditions of foreign
trainees are the same as for Germans.

b. The BA only checks if any applicants from Germany / from
the EU are to be given priority when filling a vocational
training position in a company.

c. The BA carries out both the labour market test and the
priority check.




2. In the visa procedure for foreign trainees the approval of
the BA is required in the case of in-company vocational
training. Which of the following statements is correct?

a. The BA only checks if the working conditions of foreign
b. The BA only checks if any applicants from Germany / from
the EU are to be given priority when filling a vocational

training position in a company.

c. The BA carries out both the labour market test and the
priority check.



3. Third country nationals who are interested in completing
vocational training in Germany can receive an entry visa for the
purpose of applying for training. Which educational / professional
requirement is required?

a. German Abitur

b. Foreign primary school diploma

c. Foreign school-leaving certificate enabling enrolment in higher
education institutions or diploma from German school abroad

d. At least an academic degree

e. All answers are correct



o

3. Third country nationals who are interested in completing
vocational training in Germany can receive an entry visa for the
purpose of applying for training. Which educational / professional
requirement is required?

a. German Abitur
b. Foreign primary school diploma

c. Foreign school-leaving certificate enabling enrolment in higher
d. At least an academic degree
e. All answers are correct




4. Which language requirement is required in order to receive
a visa for the purpose of applying for training?

Q 0 T O

Proficiency in German at

. Proficiency in German at

Proficiency in German at

. Proficiency in German at

eve
eve
eve
eve

B2 is manc
Clis mano
A2 IS manc

Bl is manc

atory.
atory.
atory.
atory.



4. Which language requirement is required in order to receive
a visa for the purpose of applying for training?

Q 0 T O

Proficiency in German at

. Proficiency in German at

Proficiency in German at

eve
eve
eve

B2 is mandatory.
C1 is mandatory.
A2 is mandatory.



5. For how long is the residence permit for seeking a
vocational training issued for the first time?

a. Upto 1vyear

b. Up to 6 months

c. Up to 9 months

d. There is no time limit for the residence permit

10



5. For how long is the residence permit for seeking a
vocational training issued for the first time?

a. Upto 1vyear
b. Up to 6 months

c. Up to 9 months

d. There is no time limit for the residence permit

11



6. Which of the following profiles can be granted a entry visa
for applying for training?

a. My, 23 years old, proficiency in German Bl

b. Huong, 26 years old, proficiency in German B2

c. Hoa, 36 years old, proficiency in German B2

d. All candidates fullfil the requirements for the visa.

12



6. Which of the following profiles can be granted a entry visa
for applying for training?

. Hoa, 36 years old, proficiency in German B2
. All candidates fullfil the requirements for the visa.

Qo O o-m
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7. What visa option do foreign trainees in Germany have, after
completing their vocational training?

a. Residence permit for the purpose of seeking qualified

employment
b. Residence permit for the purpose of post-qualification
c. Residence permit for temporary employment
d. None of the above. They must leave Germany after

successful training.

14



7. What visa option do foreign trainees in Germany have, after
completing their vocational training?

a. Residence permit for the purpose of seeking qualified

b. Residence permit for the purpose of post-qualification

c. Residence permit for temporary employment

d. None of the above. They must leave Germany after
successful training.
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8. For how long can foreign trainees stay in Germany in order
to search for qualified employment after successful training?

a. 12 months
b. 18 months
Cc. 24 months
d. 36 months




8. For how long can foreign trainees stay in Germany in order
to search for qualified employment after successful training?

a. 12 months

b. 18 months

c. 24 months
d. 36 months
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9. What happens with the residence permit if the vocational
training is discontinued or cannot be completed?

a. The foreign trainee must inform the Foreigners' Authority.

the residence permit is withdrawn

b. T
=
c. T
-

ne foreign trainee must inform the Foreigner's Authority.

ne residence permit ist shortened.

ne foreign trainee must inform the Foreigners' Authority.

ney can receive a 6-month-residence permit to find

another training position.
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9. What happens with the residence permit if the vocational
training is discontinued or cannot be completed?

a. The foreign trainee must inform the Foreigners' Authority.
the residence permit is withdrawn

b. The foreign trainee must inform the Foreigner's Authority.
The residence permit ist shortened.

19



10. Foreigners with a German vocational degree can apply for
a settlement permit. What is the basic requirement?

a. Settlement permit after 4 years in qualified employment

b. Settlement permit after 1 year in qualified employment

c. Settlement permit after 33 months in qualified
employment

d. Settlement permit after 24 months in qualified
employment

20



10. Foreigners with a German vocational degree can apply for
a settlement permit. What is the basic requirement?

a. Settlement permit after 4 years in qualified employment

b. Settlement permit after 1 year in qualified employment

c. Settlement permit after 33 months in qualified
employment

d. Settlement permit after 24 months in qualified
employment
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Thank you for listening!
Any guestions?
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